Activity:  Coins of Strength

Goal:  

· To provide a quick experience that illustrates the strength-based approach to working with children and youth (as well as multi-generational groups and other diverse groups) versus a deficit based approach. 

· To get people thinking about how our strengths are often our weaknesses as well—and getting rid of one will always impact the other.

Materials:  

· Paper or wood circles (I use a rubber stamp of a quarter to make the circles look more coin-like but this isn't a requirement),  I’ve also just used small post-it notes with good success but my favorite is just print the words on card stock and fold them and glue with the stick post-it glue. (last three sheet of this document)

· Room for people to circulate

· Markers

Time:  Varies with how much processing you want to do

What to do:  

	Plan A: (when you don’t have a lot of time or when you have people who don’t know each other well)

Preparation

Step One: Have the circles/cards filled out with the strengths/weaknesses listed below.  

Step Two: Tape the circles up on the wall, or display on a table with the strength showing.  

Step Three: Ask participants to choose one to three strengths that best fits them and remove it from the wall and tape it to their shirt (or just hold it).

Experience:  Have participants go around the circle quickly and introduce themselves and include their strength.  Example:  “My name is Cathann, and I’m Persistent.”

NOW—Have the participants flip their circles over and go around again quickly introducing themselves again and including their weakness.  Example:  “My name is Cathann, and I’m Stubborn.” There is usually a noticeable difference in how people feel after the second introductions.  

Apply the experiential learning model to talk about the experience—
	Plan B: (works best when you have more time to process and/or people know each other better)

Preparation

Step One:  Have some circles blank and some already filled out (if you start with them all blank and ask participants to write down their greatest strength and then the flip side-- they don't seem to get it.  I've found it really works best if I provide prompts and then include a few blank ones for the folks who don't find themselves in what I provide).

Step Two:  Distribute circles onto tables along with markers – STRENGTH side up

Experience:  Ask participants to find a coin that best fits them.  Let them know that if they don’t find one that fits to create one of their own.  Ask them to mill around and find one other person with whom to share their coin, including the flip side. As part of the sharing, have them give examples of the strength in their life and how it fits with the weakness. Note:  be sure and remind those who created their own to think of the flip side of their coin.  After they have shared with one other person, have them find another pair and repeat the activity.

Re-convene to a larger group and continue—

	Share what happened:

How did it feel to introduce you the first time?

How was it different the second time?

Process by asking some of the following:

Are the two different descriptions related?

What was important about what you just experienced?

Generalize the experience:

How do other people usually see you?

How would you like other people to see you?

Apply what was learned:

How might this experience help you in another situation?

How will you use this experience?


THE COIN LIST











I've just created a list as I've gone.  I always find new ones whenever I do the activity but this list should get you started:

	Weakness/Liability                                             
	Strength

	Short Attention Span
	Many Interests

	Irresponsible
	Fun-loving

	Distractible
	Perceptive

	Unpredictable
	Flexible

	Impulsive
	Carefree

	Loud
	Enthusiastic

	Stubborn
	Persistent

	Poor Planner
	Spontaneous

	Willful
	Determined

	Bossy
	Leadership

	Disorganized
	Creative

	Argumentative
	Committed

	Tests limits
	Risk-taker

	Manipulative
	Negotiator

	Anxious
	Cautious

	Explosive
	Dramatic

	Disobedient
	Self-directed

	Impatient
	Eager

	Rebellious
	Nonconformist

	Talks too much
	Articulate

	Boring
	Stable

	Critical
	Analytical

	Rigid
	Organized

	Aloof
	Quiet

	Picky
	Detail - oriented

	Arrogant
	Logical

	Flaky
	Sensitive

	Undisciplined
	Imaginative


	Many Interests
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	Fun Loving
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	Perceptive
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	Flexible
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	Carefree
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	Enthusiastic
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	Short Attention Span


	Irresponsible
	Distractible
	Unpredictable
	Impulsive
	Loud


	Persistent
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	Spontaneous
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	Determined
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	Skilled Leader
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	Creative


[image: image11.wmf] 


	Committed
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	Stubborn


	Poor Planner
	Willful
	Bossy
	Disorganized
	Argumentative


	Risk Taker
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	Skilled Negotiator
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	Cautious
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	Dramatic
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	Self-Directed
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	Eager
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	Tests Limits


	Manipulative
	Anxious
	Explosive


	Disobedient
	Impatient


	Nonconformist
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	Articulate
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	Stable
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	Analytical
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	Organized
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	Quiet
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	Rebellious


	Talks too much
	Boring
	Critical
	Rigid
	Aloof


	Detail-Oriented
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	Logical
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	Sensitive
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	Imaginative
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	Energetic


[image: image29.wmf] 


	Spontaneous
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	Picky


	Arrogant
	Irritable
	Unpredictable
	Hyperactive
	Impulsive




	Creative
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	Imaginative
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	Global Thinker
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	Flexible


[image: image34.wmf] 


	Independent
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	Committed
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	Distractible


	Always Daydreaming
	Inattentive
	Unpredictable
	Argumentative
	Stubborn


	Clever
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	Responsible
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	Team Player
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	Innovative
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	Conceptual
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	Intuitive
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	Smart Aleck


	Controlling
	Dependent
	Reckless
	Head in the Clouds
	Undisciplined


	Rational
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	Analytical
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	Self-disciplined
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	Trusting
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	Integrative
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	Competitive
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	Uncaring


	Nerd
	Stick in the Mud
	Gullible
	Can’t Focus
	Aggressive


	Playful
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	Sensible
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	Egalitarian
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	Flexible
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	Idealistic
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	Enthusiastic
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	Irresponsible


	Boring
	Defiant
	Unpredictable
	Unrealistic
	Hyper-excitable
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