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Current Policy 6.4 Proposed Policy 6.41 
Statute of limitations: 6 months Statute of limitations: 2 years (or longer at 

discretion of administration)2 

Private settlement and mediation available Only “alternate resolution” available is one on 
terms proposed by the Title IX officer. 

Investigation by WPLR; in cases involving academic 
freedom or supervisor-supervisee relationship, a faculty 
member is appointed as co-investigator 
 

All investigations are carried out solely by the 
Title IX office. 

In cases involving academic freedom or supervisor-
supervisee relationship, right to a hearing before AFPS3 
 

No right to a hearing of any kind; 
administrative process with written 
submissions4 

If a hearing, right to an attorney who can speak on your 
behalf, examine and cross-examine witnesses, enter 
objections 

Right to an attorney, but he or she is 
prohibited from speaking in investigation 
conference or submitting written documents 
on faculty member’s behalf. 

In cases involving academic freedom or supervisor-
supervisee relationship, separation of 
investigation/prosecution and adjudication  

Entire process of determining responsibility is 
administrative, joining functions of 
investigation, prosecution, and adjudication 
of responsibility in  Title IX office. 

Role of the dean or unit head: In cases not involving 
academic freedom or supervisor-supervisee relationship, 
appeal from WPLR to the dean, who may accept, modify 
or reject the determination of responsibility and/or 
recommended sanctions. 
 

Dean or unit head determines the penalty but 
may not modify the Title IX office’s judgment 
of responsibility; he or she can only accept 
the Title IX report or return it for further 
investigation. 

Standard of proof: clear and convincing 
 

Standard: preponderance of the evidence5 

Appeals: in cases involving academic freedom or 
supervisor-supervisee relationship, to University Faculty 
Committee; in all other cases, to dean, then to president 
and/or trustees 
 

Appeal from dean to an Appeal Panel of three 
faculty and staff under a highly deferential 
standard (against the manifest weight of the 
evidence) 

 

                                                           
1 Under current Policy 6.4, Appendix A, sec. IV 29, “These procedures and any subsequent amendments will become effective 
upon ratification by the Faculty Senate.” 
2 Statute of limitations for students under Policy 6.4 is one year. 
3 Committee on Academic Freedom and Professional Status of the Faculty, which consists of nine faculty members and two 
students. 
4 Note that students are entitled to a hearing under Policy 6.4 (chapter 23) with respect to sexual assault and harassment 
violations and under the Campus Code for all other violations. 
5 Although this change is presented as necessary to comply with federal government requirements, those requirements have 
been rescinded. 


