
 

Professor Chelsea Specht arrived at Cornell 1 July 2017 as the Barbara McClintock Professor in Plant 
Biology. She received her PhD in 2004 from New York University in a joint program in evolutionary and 
organismal biology with the New York Botanical Garden and the American Museum of Natural History. 
She began her academic career at the University of California Berkeley as an Assistant Professor in the 
Department of Plant and Microbial Biology (PMB) and later joined the department of Integrative Biology 
(IB), advancing to Full Professor in both departments in 2016.  At UC Berkeley, she chaired the Academic 
Senate committee for Demonstrations and Student Actions (DSA), was an active participant and 
incoming chair of the Committee on Diversity, Equity and Campus Climate (DECC), and was selected to 
serve on a special taskforce funded by the Mellon Foundation to Transform Graduate Admissions across 
the UC system. She served as the Faculty Equity Advisor for PMB from 2008-2017, a departmental 
service under the Office for Faculty Equity and Welfare in collaboration with the Division of Equity and 
Inclusion. The EA is responsible for ensuring best practices during all procedures associated with hiring, 
recruitment, and admissions of academic positions (faculty and graduate students) in the department. 
During this time, she also wrote the departmental Strategic Plan for Equity and Inclusion as part of a 10-
year departmental review, and ultimately chaired the committee responsible for executing activities 
associated with the strategic plan. She is a Fellow of the California Academy of Sciences, a Kavli Fellow 
(NAS), a Hellman Family Faculty Fellow, and received the Prytanean Faculty Award for excellence in 
Mentorship in 2009. She is currently President of the American Society of Plant Taxonomists. 
 

I’m very motivated to develop academia in general as an inclusive community of networked scholars, 
working together to solve problems, to discover and explore, and to engage in the advancement of 
knowledge through pedagogy and dissemination. I am strongly committed to achieving excellence 
through the diversity of systems we study and the diversity of people engaged in the process, and am 
interested in developing and leading campus initiatives to broaden participation, particularly for those 
historically unrepresented or unwelcome, through programs and services that lead to academic access 
and success. I am passionate about seeking mechanisms to actively reduce the role of biases and open 
pathways to equity in our admissions and hiring processes, particularly graduate admissions and faculty 
hiring. I want to work with our community to normalize specific and effective mechanisms that optimize 
equity and inclusion as part of our search for excellence, and in doing so build a campus that emerges as 
a welcoming, supportive and inclusive environment. 
 
 


